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POVEZANOST FLEKSIBILNIH RADNIH USLOVA I REZILIJENTNOSTI 

ZAPOSLENIH 

 

Hajdana Glomazić10 

Institut za kriminološka i sociološka istraživanja, Beograd, Srbija 

Andrijana Mikić 

Akademija za humani razvo, Beograd, Srbija 

Mikica Budimirović 

Dom za odrasla invalidna lica, Beograd, Srbija 

 

Apstrakt: U savremenom radnom okruženju, fleksibilni uslovi rada, uključujući rad na daljinu, 

fleksibilno radno vreme i hibridne modele, postaju važni faktori očuvanja psihološke otpornosti 

zaposlenih. Ovo istraživanje analizira povezanost između fleksibilnih radnih uslova i nivoa 

rezilijentnosti zaposlenih. Empirijsko kvantitativno istraživanje sprovedeno je putem anketiranja, 

s ciljem utvrđivanja da li fleksibilni radni uslovi mogu delovati kao prediktori rezilijentnosti. U 

istraživanju je učestvovalo N = 124 zaposlenih ispitanika, od kojih je 54.03% ima fleksibilno radno 

vreme. Rezultati su pokazali statistički značajne razlike u nivou rezilijentnosti između zaposlenih 

koji koriste fleksibilno radno vreme i onih koji ne koriste (p < 0,001). Dodatno, rezultati 

univarijantne logističke regresije potvrđuju da su fleksibilni radni uslovi prediktori rezilijentnosti 

zaposlenih (Exp(B) = 1,558, 95%  C.I.for EXP(B) =  1,033 - 2,352, p ˂ 0,05). Ova saznanja mogu 

imati značajne praktične implikacije za organizacije koje posluju u dinamičnim radnim 

okruženjima. 

 

Ključne reči: rezilijentnost, fleksibilni radni uslovi, organizaciona kultura, ljudski resursi, 

mentalno zdravlje 

  

                                                           
10 hajdana.glomazic@iki.ac.rs; https://orcid.org/0000-0002-5716-1054 
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THE RELATIONSHIP BETWEEN FLEXIBLE WORKING CONDITIONS AND 

EMPLOYEE RESILIENCE 

 

Hajdana Glomazić 

Institute for Criminological and Sociological Research, Belgrade, Serbia 

Andrijana Mikić 

College of Human Development, Belgrade, Serbia 

Mikica Budimirović 

Abstract: In the contemporary work environment, flexible working conditions—including remote 

work, flexible hours, and hybrid models—are becoming crucial factors in maintaining employees' 

psychological resilience. This study examines the relationship between flexible working 

conditions and the level of employees' resilience. An empirical quantitative research approach was 

employed through a survey to determine whether flexible working conditions could serve as 

predictors of resilience. The study involved N = 124 employed respondents, of whom 54.03% have 

flexible working hours. The results revealed statistically significant differences in resilience levels 

between employees who utilize flexible working hours and those who do not (p < 0.001). 

Furthermore, the findings from the logistic regression analysis confirm that flexible working 

conditions are predictors of employees' resilience (Exp(B) = 1.558, 95%  C.I.for EXP(B) =  1.033 

– 2.352, p ˂ 0.05). These insights may hold significant practical implications for organizations 

operating in dynamic work environments. 

Keywords: resilience, flexible working conditions, organizational culture, human resources, 

mental health 
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